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1. Policy Statement of Intent

The aim of school discipline is to encourage every pupil to behave in a responsible manner
based on a concern for the rights of other individuals and to lead pupils to exercise self-
discipline. At Brookfield Park Primary School we aim to foster a tolerant, caring attitude and
expect pupils to behave in a respectful and considerate way towards others.

Our school relational policy is written with all members of the school community in mind
including pupils, parents/carers, grandparents, visitor’s and all staff. School should be a
happy and secure place for all.

All pupils have the right to an education that offers them the best opportunities to work
hard, be happy and make good progress. We are committed to enabling all of our pupils to
access their education successfully by ensuring we have clear expectations of behaviour
which are consistent and therefore minimise disruption to learning.

All staff endeavour to create the right environment and opportunities for this to happen.
Many others contribute towards this process. Our school values are an integral part of this
environment and the vast majority of pupils do support and contribute to these values by
making positive choices and behaving appropriately.

However, as in many schools, there are individuals who, for a variety of complex reasons,
have difficulty following the rules and present more challenging behaviour. Generally, these
pupils require a wide range of approaches to help support them in school. It is important to
create and maintain, as far as possible, a purposeful, orderly and safe learning environment
for all pupils, including those with social, emotional and behavioural difficulties; therefore,
behaviour strategies may differ for pupils with identified SEN. These strategies will be
identified on a SEND or Individual behaviour plan. It is important to note however that all
pupils, regardless of additional needs, are required to follow the same rules and behave
in the same way as the rest of the school community.

At Brookfield Park Primary school we are committed to:

* Promoting desired behaviour
e Promoting self-regulation and emotional wellbeing through relational approaches and
nurturing support.

e Fostering self-esteem, self-discipline, proper regard for authority, and positive
relationships based on mutual respect

e Ensuring equality, fairness and inclusivity for all pupils and staff, recognising and valuing

diversity

e Praising and celebrating desired behaviour and achievements to build a culture of

encouragement and achievement.



e Responding appropriately and consistently to behaviours that give cause for concern

promptly and using reasonable and proportionate consequences alongside restorative

approaches.

e Providing a safe environment, free from disruption, violence, discrimination, bullying and

any form of harassment

e Building strong, positive partnerships with parents and carers to support pupils’

behaviour and wellbeing

e Developing trusting and supportive relationships with pupils to enable early identification

and intervention when challenges arise

e Involving pupils in understanding and upholding behaviour expectations, fostering a

shared responsibility for a positive school culture

* Providing opportunities for pupils to reflect on their behaviour, take responsibility for

their choices and make amends.

e Maintaining dedicated regulation areas (where appropriate) within classrooms and
encouraging pupils to use these spaces at the first signs of dysregulation

e Recognising that the child’s behaviour will be influenced by their needs, mental health,
or other vulnerabilities, and responding where appropriate with personalised, graduated
support to meet individual needs effectively

e Ensuring that pupils feel psychologically safe by actively preventing fear, humiliation and
shame through respectful, restorative, and trauma-informed approaches.

The principles and sanctions outlined in this policy will be consistently and fairly applied
to all pupils.

Reasonable and proportionate actions will be taken when a pupil’s behaviour does not
meet the expected standards, accompanied by support aimed at preventing future
incidents of challenging behaviour.

Through this approach Brookfield Park Primary School aims to promote a culture of
respect, kindness and resilience where every pupil can thrive and achieve their full

potential.

2. Legal framework

This policy has due regard to all relevant legislation and statutory guidance including:

e Education Act 1996

e Education Act 2002

e Equality Act 2010 (including provisions related to disability, discrimination and
reasonable adjustments)

e Educations and Inspections Act 2006

e Health Act 2006

* The School Information (England) Regulations 2008

e DfE (2013) Use of reasonable force: Advice for headteachers, staff and governing bodies
e DfE (2016) ‘Behaviour and discipline in schools’



e DfE (2018) ‘Sexual violence and sexual harassment between children in schools and

colleges’

e Voyeurism (Offences) Act 2019

e DfE (2018) ‘Mental health and behaviour in schools’

e DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’

e DfE (2022) Behaviour in schools: Advice for headteachers and school staff

e DfE (2022) Searching, Screening and Confiscation: Advice for Schools

e DfE (2023) Keeping children safe in Education 2023

e DfE (2023) Suspension and Permanent Exclusion from maintained schools, academies
and pupil referral units in England, including pupil movement.

e DfE (2024) Creating a school behaviour culture : Audit and action planning tools

This policy acts in conjunction with the following school policies:

e Anti-Bullying Policy

e Special Educational Needs and Disabilities (SEND) Policy
e Child Protection and Safeguarding Policy

Complaints Procedures Policy

Communication policy

Attendance policy

Equality and Diversity policy

Wellbeing policy

Curriculum policy

3. Roles and responsibilities

At Brookfield Park Primary School, discipline is recognised to be a collective responsibility
between parents, staff, governing body, pupils and other agencies involved with school. It is
vital that the relational policy is clear, fully understood by staff, parents and pupils and
consistently applied. If this partnership is working effectively then we expect the following:

The governing body has overall responsibility for:

e Ensuring the behaviour policy is fair and does not discriminate against any individual
or group based on age, disability, gender reassignment or identity, marriage and civil
partnership, race, religion or belief, sex, or sexual orientation.

e Promoting a whole-school culture where calm, dignity, and structure are evident in
all spaces and activities.

e Handling complaints related to behaviour in line with the school’s Complaints
Procedures Policy.

e Ensuring the relational policy is published and accessible on the school website for
transparency.



The Headteacher and Deputy Headteacher (Pastoral/Behaviour Lead) has overall
responsibility for:

e Monitoring and execution of this policy and the school’s behaviour procedures,
including evaluating the policy’s effectiveness in addressing factors influencing pupil
behaviour.

e Set and uphold high expectations for pupil behaviour, implementing strategies to
achieve these standards.

e Manage the daily application of this policy within the school.

e Ensure this policy is communicated in writing to staff, parents, and pupils at least
annually.

e Provide regular reports to the governing board on the policy’s implementation,
including its success in tackling behaviour-related challenges.

e Support and guide the pastoral team in fulfilling their roles and responsibilities
effectively.

e Facilitate ongoing professional development for all school staff, ensuring they are
well-equipped to support pupils’ needs.

The senior mental health lead is responsible for:

e Leading the whole-school approach to mental health and wellbeing.
e Working collaboratively with governors, the headteacher, and the Senior Leadership
Team to develop and enhance mental health provisions for both staff and pupils.

The pastoral team are responsible for:

e Supporting communication, regulation and behaviour needs across the whole school.

e Managing the daily implementation and smooth operation of the regulation and
behaviour policy to effectively support pupils.

e Assisting teachers in further assessing pupils’ strengths and areas for development,
and provide guidance on the effective application of targeted support strategies.

e Delivering targeted interventions for identified pupils to support their
communication, regulation, behavioural, and physical development needs.

The teaching staff are responsible for:

e Collaborating with parents, the Pastoral Team, Senior Leadership Team (SLT), and,
where appropriate, pupils to plan and regularly review support for pupils with
regulation and behavioural needs.

e Designing lessons that proactively address potential barriers to learning, ensuring
pupils with regulation or behavioural needs can fully participate in their curriculum
pathway.

e Consistently teaching and modelling expected behaviours and positive relationships,
demonstrating good habits as part of daily practice.



Taking proportionate and consistent actions to restore acceptable behaviour
standards in line with agreed Behaviour policy and plans.

Establishing and maintaining effective communication with parents and carers,
actively involving them and keeping them informed about their child’s educational
progress and behaviour support.

All members of staff, including teaching and support staff, and volunteers are responsible

for:

Building supportive relationships with pupils, consistently applying behaviour
expectations, understanding individual pupil contexts, and implementing restorative
approaches.

Adhering to the school’s Relational Policy, ensuring consistent and fair application
across all settings.

Supporting pupils to understand and meet behaviour expectations, fostering a
positive and inclusive learning environment.

Modelling high standards of behaviour and respectful interactions at all times.
Being alert to signs of regulation or behavioural difficulties and respond
appropriately.

Setting and maintaining high expectations for every pupil, recognising individual
needs and strengths.

Being aware of specific needs, desired outcomes, and support plans for pupils with
regulation or behavioural needs.

Parents/Carers and families are responsible for:

Supporting their child and reinforcing the school’s behaviour expectations at home.
Ensuring children's regular attendance and punctuality

Encouraging their children to show respect and support the school’s authority to
discipline children

Approaching school staff courteously when wanting to discuss any issues

Informing the school promptly of any changes in circumstances that may impact
their child’s regulation or behaviour.

Making an appointment to discuss concerns at an appropriate time in an appropriate
manner

Pupils are responsible for:

e Conducting themselves in a way which keeps themselves and others safe from
harm

e Taking responsibility for their own actions

e Movingin an orderly manner around school

e Showing respect for people and property

e Demonstrating appropriate levels of concentration and self-discipline



e Co-operating with and responding to the school’s behaviour policy
e Being polite, considerate and caring

4. Staff Wellbeing and Support

e At Brookfield Park Primary School, we recognise that supporting staff wellbeing is
fundamental to fostering a positive school culture and maintaining high-quality
teaching and support for pupils. All staff have access to an Employee Assistance
Programme (EAP), which provides confidential counselling, advice, and wellbeing
resources to support mental health and personal challenges.

e Leadership actively promotes manageable workloads, work-life balance, and the
option to take PPA from home.

e The school maintains open communication channels where staff can raise
concerns without fear of judgement, supported by a culture of empathy and
collective responsibility.

5. Definitions

At Brookfield Park Primary School, we believe that every member of our community
deserves to be treated with kindness, dignity, and respect. To uphold our vision and values,
we define serious unacceptable behaviour as any actions that:

e Cause harm or distress to oneself or others,

e Undermine the positive, nurturing culture of our school,

e Damage the reputation of our school within the wider community, or

e Are unlawful or threaten the safety and wellbeing of our pupils and staff.

Such behaviours include, but are not limited to:

e Discrimination: Failing to show equal respect and kindness to others based on age,
disability, gender identity, marriage and civil partnership, pregnancy and maternity,
race, religion or belief, sex, or sexual orientation.

e Harassment: Any unwanted or offensive behaviour that diminishes the dignity or
wellbeing of an individual or group.

e Vexatious Behaviour: Deliberate actions intended to cause annoyance or distress that
disrupt the supportive environment we nurture.

e Bullying: Repeated and intentional behaviour that humiliates, intimidates, frightens,
or demeans others, including child-on-child abuse. Our school adopts a whole-school
preventative approach to child-on-child abuse, prioritising pupil wellbeing in line with
our safeguarding policies.

e Cyberbullying: Using electronic communication to intimidate, threaten, or harm
others.



e Possession or Use of Substances: Having legal or illegal drugs, alcohol, or tobacco on
school premises.

e Possession of Prohibited Items: Bringing banned items into school that could harm
others or disrupt learning.

e Truancy or absconding: Leaving school without permission or failing to attend as
expected.

e Non-Compliance: Refusing to follow reasonable instructions or disciplinary measures
designed to maintain a safe and respectful environment.

e Theft: Taking property that does not belong to oneself

e \Verbal Abuse: Using language that is offensive, threatening, or discriminatory,
including swearing and racist remarks.

e Physical Aggression: Fighting or any form of violence that threatens the safety of
others.

e Persistent Disruption: Ongoing behaviours that negatively affect the learning or
wellbeing of others.

e Severe Incidents: Actions such as serious vandalism or any behaviour that requires
immediate staff intervention due to the risk posed.

6. Our approach to supporting positive behaviour

At Brookfield Park Primary School we take pride in fostering a nurturing environment,
supported by the 6 principles of nurture. These principles guide our understanding that:

e Children’s learning is understood developmentally
e The classroom offers a safe space

e Nurture is essential for wellbeing development

e Language is a vital means of communication

e All behaviour is a form of communication

e Transitions are significant in children’s lives

Our role as school staff is to :

e Look beyond the behaviour and identify the root cause and function.

e Focus on the underlying feelings and emotions rather than the behaviours observed.

e Give children the opportunity to feel heard and understood so they can begin to
express their emotions in a more acceptable way.

e Recognise that all our children will be at different stages of emotional development,
and this will impact their ability to self-regulate.

e Understand that not all behaviours are a matter of choice, and some factors may be
out of the child’s control.

e Show empathy.

e Use intervention programmes to support our children



At Brookfield Park Primary School we feel that acknowledging and rewarding good
behaviour is a fundamental part of providing a happy and secure environment that
promotes learning, confidence and self-esteem amongst the pupils. In order to encourage
the pupils to practice good behaviour, we operate a system of praise and reward. This
system is available for all pupils using a variety of strategies dependent on their age.

Our staff consistently recognise and celebrate pupils’ achievements in the moment through
meaningful praise, expressing pride in their efforts, and using motivating activities and
visual rewards such as stickers. These strategies reinforce wanted behaviours and help
pupils build positive self-esteem and resilience.

Pupils at Brookfield Park can be rewarded for academic and non-academic achievements,
e.g. for effort, for demonstrating improvement or helpfulness, attendance or punctuality,
good manners, resilience and making best choices when it comes to sorting out conflicts
with peers. Incentives range from House Points through to certificates, stickers and praise.

Although we use rewards to recognise, embed and teach good behaviour, our ultimate
aim is for every child to recognise that good behaviour is an expectation, not simply a
method to earn a reward and for them to understand how their behaviour impacts on
others.

We believe that consistency is vital in supporting our pupils’ learning and wellbeing.
Consistent routines help children understand clear expectations, reduce anxiety, and
prepare both mentally and physically for their day. This predictability allows pupils to
develop essential self-regulation skills, enabling them to engage more effectively with
learning activities and manage their behaviours positively. We explicitly teach and reinforce
routines aligned with our school ethos, ensuring that pupils experience a safe and
supportive environment where time is maximised for learning. By embedding consistent
routines, we foster resilience, promote positive behaviour, and support pupils’ overall
emotional and academic success.

We also recognise the vital role that sensory input plays in helping some of our pupils stay
regulated, engaged and ready to learn. These pupils have sensory activities built in to their
daily individual timetables to aid their concentration and self -regulation and also promote
wellbeing and independence, which are crucial for positive behaviour and successful
learning outcomes.

7. Transitions



At Brookfield Park Primary School, we recognise that effective transition planning is
essential to support pupils’ emotional wellbeing, continuity of learning, and successful
progression between phases and settings.

Primary to Secondary Transition

e We collaborate closely with receiving secondary schools to facilitate smooth
transitions for Year 6 pupils.

e Transition visits begin in the Summer Term, allowing pupils to familiarise themselves
with their new environment and staff.

e We share relevant information and personalised support plans with secondary
settings, with parental involvement, to ensure continuity of care and learning.

e Pupils and families are supported throughout the process to reduce anxiety and
foster confidence.

8. Behaviour Monitoring

At Brookfield Park we use CPOMS to record behaviour incidents. These incidents are
monitored by the pastoral team and behaviour lead.
Passports

Care and control of pupils

As part of our duty of care, it is sometimes necessary to intervene in challenging incidents
involving pupils. Where possible, such intervention should be planned, coordinated, and
guided by the principles and practises of PRICE (Protecting Rights in a Caring Environment).
However, there may be occasions when staff must react spontaneously to situations,
placing all parties at some risk. To minimise this risk, the following principles must be
adhered to during unplanned interventions:

e The safety of the pupil and others is paramount.

e Staff should avoid being alone with a pupil during interventions.

e |fisolated, staff must seek support as soon as reasonably possible.

e Once the situation is stabilised, staff should return to familiar, established practises.

e Allincidents must be reported and recorded in full on CPOMS as soon as possible.

9. Use of Physical Intervention



On extremely rare occasions, staff may need to use physical intervention if:

A pupil may injure themselves or others.

The behaviour threatens good order and discipline within the school or among other
pupils.

The incident occurs on school premises or during authorised off-site activities where
pupils may cause damage to property.

Physical restraint is a last resort and should only be used when necessary to:

Prevent a pupil from hurting themselves or others.

Prevent serious damage to property.

Stop behaviour that is seriously disrupting good order and discipline.
Prevent a pupil from leaving a place where they may be at risk of harm.

Staff will always prioritise using de-escalation, calming strategies, diversion and other
behaviour support approaches before considering restraint.

When restraint is used it will be the minimum amount necessary and for the shortest
time possible. Decisions will always take account of the pupil's age, understanding,
SEND needs, and the level of risk present and interventions will be carried out safely
and respectfully, avoiding unnecessary distress.

Physical intervention should ideally be planned and coordinated within the PRICE
framework. However, in crisis situations requiring rapid action, staff must adhere to the
following:

Physical restraint should only be used when absolutely necessary.
Intervention must cease as soon as it is safe to do so.

Avoid being left alone; seek support promptly if isolated.

Return to familiar practises once the situation is under control.
Report and record the incident fully and promptly.

Physical Contact: Appropriate contact such as guiding pupils during sensory regulation or
offering comfort.

Physical Intervention: Low-force actions to divert or guide a pupil away from disruptive or
destructive behaviour.

Physical Control/Restraint: Use of reasonable force to prevent immediate harm to pupils,
staff, or property; all such incidents must be recorded.

All physical control or restraint incidents must be documented using CPOMS under the
Restrictive Physical Intervention tab and the parent/ carer must be informed. Staff unsure
about incident categorisation must seek advice from the Behaviour Lead or SLT.



The use of reasonable force is a last resort, employed only after all alternatives have been
exhausted. Staff are trained to use their skills and experience to prevent such situations
and to act professionally, respecting the dignity and integrity of pupils at all times.

10. School Actions when Expectations are Not Met

When a pupil does not meet the expected standards of behaviour, we respond firmly and
consistently to maintain a positive and safe learning environment. Initially, behaviour
difficulties are managed by a member of the staff team using a range of classroom
behaviour management techniques, including verbal support and clear reminders of rules
and expectations. Staff use consistent and respectful language to help pupils understand
what is expected and to encourage positive behaviour.

If further support is needed, pupils may be given supported time away from the classroom
to co-regulate and develop self-regulation strategies. During this time, pupils engage in
personalised calming activities such as sensory breaks, walking around the school grounds,
or other tailored interventions designed to reduce anxiety and help pupils regain control of
their emotions.

When behaviour concerns are more serious or a serious incident occurs, such as physical
violence towards staff or pupils, intentional damage to property, homophobic or racist
incidents, online bullying, or leaving the school premises without permission, we apply a
range of more serious consequences to maintain safety and uphold our school values. In
such cases, parents and carers will be informed promptly, and staff will document the
incident thoroughly on CPOMS to ensure accurate records and appropriate follow-up.

11. Procedures for dealing with unacceptable behaviour

Whilst we aim to always reward positive behaviour, we acknowledge that there will be
times when we have to deal to with behaviour that is unacceptable.



As with rewards for positive behaviour, it is vitally important that we deal with any
unacceptable behaviour in an agreed and consistent way. It is also important that parents
play their full part in ensuring the good behaviour of their children whilst at school.

When a child misbehaves our response will depend upon the severity of the incident.

Our Expectations

(Brookfield Park Promise)

Consistent strategies to
promote this

Over and above recognition

We promise to:
e BeKind
e Be Resilient
e Be Safe
e Take Ownership
e Show Respect

e Daily meet and greet

e Persistently picking
up on children doing
the right thing

e Picking up in children
that are failing to
meet expectations

e Accompanying the
children to and from
the playground at
break and lunch

e Praising in public and
reminding in private.

e Consistent use of
language by all staff
House points

Certificates — Pupil of
the week

Stickers

Notes home

SLT praise

Class rewards
DHT/HT award

Stepped boundaries — Gentle approach, use child’s name, child level, eye contact, deliver

message
1. REMINDER | noticed you chose to ....(noticed behaviour)
This is a REMINDER that you need to .... (Be Kind, Be
Resilient, Be Safe, Take Ownership, Show Respect)
You now have the chance to make a better choice
Thank you
2. WARNING | noticed you chose to....(noticed behaviour)

This is the second time | have spoken to you

| will speak to you in a moment

If you choose to behave in a way that does not meet our
expectations again then you will have to go in to reflection.
Remember ......... (give an example of the desired behaviour).

That is the behaviour | expect from .

you. Think carefully. | know you can make good choices.

Thank you.




3. REFLECTION | noticed you chose to .... (noticed behaviour)

You need to go in to the reflection area to complete
reflection.

If on playground — You need to stand by me and then go
straight to reflection when we get in or if at lunchtime — | will
be speaking to you class teacher and you will need to
complete reflection when you go in after lunch.

In EYFS/KS1 reflection will need to be done with an adult.
Children can sit in reflection area and think about what
happened until an adult gets to them.

If a child has been in reflection then the class teacher or
staff member who has dealt with the incident must make
the parent aware of this. This can be done face to face or
via text message.

4. FOLLOW UP - A member of staff must follow up after the reflection has
REPAIR AND been completed and talk to the child about it (even if this is
RESTORE not straight away e.g. at beginning of play/lunch or assembly

time).
Focus on:
e What happened? (Factual and neutral, dispassionate
language)

e What were you feeling at the time?

e What have you felt since?

e How did this make people feel?

e Who has been affected?

e What should we do to out things right?
e How can we do things differently?

12.Extreme behaviours

These stepped boundaries should be implemented for any behaviours that do not meet the
expectations of the school promise. There may be instances where a more severe



consequence is needed and in these extreme cases, a different consequence may need to
be considered e.g. some time out in a different class or key stage, or if severe a possible
fixed term exclusion. SLT will be the ones that will decide upon of appropriate
consequence on these occasions. Staff should not send for a member of SLT until the
agreed stepped boundaries have been followed or unless a child is displaying behaviour
that endangers themselves or others.

Possible consequences for serious incidents include:

Fixed Term Exclusion: A temporary suspension from school for a set period. The school aims
to keep fixed term exclusions to a minimum and will, wherever possible, limit exclusions to
between 1 and 5 days. However, in serious cases, longer fixed term exclusions of up to 45
days within an academic year may be imposed, or an initial exclusion period set pending
the outcome of an investigation or to allow school to put support plans in place. When a
pupil is excluded for more than five school days, school will arrange for suitable work to be
provided at an appropriate level to ensure the pupil continues their education during their
absence. Following a fixed term exclusion, it is important for the school, pupil, and
parents/carers to discuss the incident and its causes. Parents/carers and pupils will usually
be invited to a re-admission meeting to support a successful return to school and to agree
on strategies to prevent recurrence.

Permanent Exclusion: The most serious consequence and is a last resort, used only when all
other measures have been exhausted and the school believes that the pupil’s continued
presence seriously impairs the education or safety of others. In rare cases, a single serious
incident may also lead to permanent exclusion. The Headteacher will consider all
circumstances carefully before recommending permanent exclusion to the Governing Body,
ensuring the decision complies with statutory guidance and is in the best interests of the
whole school community.

These measures are applied in line with the DfE Behaviour in Schools guidance (2022) and
statutory safeguarding responsibilities, ensuring a fair, consistent, and proportionate
response. We work closely with parents, carers, and relevant professionals to support
pupils in addressing underlying issues and promoting positive behaviour change.

13.Child-on-Child Abuse, Sexual Violence, and Sexual Harassment

At Brookfield Park, we have a zero tolerance approach to all forms of child-on-child abuse,
including sexual violence and sexual harassment. We are committed to safeguarding all



pupils and creating a safe, respectful environment where abuse in any form is never
tolerated or dismissed as ‘banter’ or a normal part of growing up.
Our approach is informed by Keeping Children Safe in Education (KCSIE) 2025, Part Five, and
Lancashire safeguarding procedures. Child-on-child abuse can manifest in various ways,
including but not limited to:

e Bullying (including cyberbullying and prejudice-based or discriminatory bullying)

e Abuse in intimate personal relationships between peers

e Physical abuse, including online-facilitated incidents

e Sexual violence, including online-facilitated incidents

e Sexual harassment, both online and offline

e Coercing someone into sexual activity without consent

e Sharing of nude or semi-nude images/videos consensually or non-consensually

e Upskirting

14.Reporting and Response

Any allegations or concerns regarding child-on-child abuse must be reported immediately
to the Designated Safeguarding Lead (DSL). The DSL will lead the response, considering:

e The wishes of the victim regarding how they want to proceed

e The nature and context of the alleged incident

e The ages and developmental stages of the children involved

e Any power imbalances between the children

We recognise the need to balance safeguarding the victim and providing appropriate
education and support to the alleged perpetrator(s). Support and disciplinary actions are
not mutually exclusive and can occur simultaneously, tailored to the individual
circumstances and needs of those involved.

Supporting Victims

All victims will be reassured that they are taken seriously, will be supported, and kept safe,
regardless of how long ago the abuse occurred or where it happened (including online or
outside school). Victims will never be made to feel ashamed or blamed for reporting abuse.

Supporting Alleged Perpetrators

Where appropriate, we will provide safeguarding support to pupils who display harmful
sexual behaviour (HSB), recognising that such behaviour may stem from their own
experiences of abuse or trauma. We will work closely with local authority children’s social
care, specialist services, and the police as necessary.

Information Sharing and Transitions
If a pupil who has been involved in such incidents moves to another educational setting, the
DSL will ensure that all relevant information, including ongoing support needs and potential



risks, is shared confidentially with the receiving institution to maintain safety and continuity
of support.

15.Year 1/EYFS — In our Year 1 class and EYFS unit, pupils will be expected to follow the
same rules as the rest of school, however due to their age, behaviour sanctions will
be instant and will involve time out from activities, missed playtime or other
appropriate sanctions but the time out will be followed up by a discussion with a
member of staff using the reflection format questions.

16.Monitoring and Evaluation

This policy will be reviewed annually at the start of each academic year with mid-year
reviews where monitoring indicates that this is required.

Following the annual review of the policy, parents will be advised about any adaptions or
changes and the website will be utilised to ensure the principles of the behaviour policy
remain high profile for the whole school community.

Policy Written September 2026

Next review September 2027

The Brookfield Park Promise (Appendix 1)




We promise to...
Be Kind

Be Resilient

Be Safe

Take Ownership
Show respect

Our Brookfield Park Promise was drawn up by all members of the school community and
incorporates the main behaviours we want to promote to enable the school to function
efficiently as a place of learning and to ensure the safety and well-being of pupils and
adults. The Promise is displayed in each classroom and throughout the school, and
discussed regularly and appropriately with all pupils, depending on their age and ability.



